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Partnerships in Human Service
Introduction
People are faced with various challenges that need the intervention of their close friends, neighbors, or even special groups. I tend to believe that every family has issues that need immediate solutions to prevent breakups. Currently, the rate of divorce has been rising due to family chaos. However, there is a control measure that can be taken to curb the proportion of all domestic problems. Forming partnerships in human service is the most appropriate solution (Human service organizations, 2019). There is a need to understand the importance of developing partnerships in human services, the roles of human service administrator in developing a partnership for his organization, elements that promote or limit the success of partnerships between organizations, and the ways of addressing failed human partnerships.
The Importance of Developing Partnerships in Human Services
Human service is uniquely approaching the objective of meeting human needs through an interdisciplinary knowledge focusing on the prevention of problems and maintaining a commitment to improving the overall quality of life services population. The human service organizations have been partnering with health systems to improve the satisfaction of patients, particularly in low-income communities. Additionally, the partnerships enable the human service departments to understand all the problems affecting the community. For example, in the Graphic Novel, the cases of unemployment are evident, but the social service departments helps the unemployed people like Chihana to secure employment as a homework assistant to the students. Moreover, forming partnerships will help the human service departments to improve the quality of service offered in public. For example, if the department of health partners with police, then people who are threatening human life will be arrested and made answerable. In the Graphic novel, John was arrested for causing domestic violence, and his family received appropriate medical care form human services. 
The Role of the Human Services Administrator in Developing Partnerships for His or Her Organization
Organizational leaders carry the essential tasks that can lead to the success or failure of human service departments. The human service administrators play vital roles like forming and maintaining the employees' records as well as updating databases internally. More significantly, they are amending the necessary Human Resource (HR) documents. In the HR administration, the professionals portray strong administrative skills that welcome any non-profit making organization that is willing to form partnerships with the human service organization. The strong communication skills possessed by the administrators enable them to answer both verbal and written question from the organizations willing to partner with home services departments (Ulmer, Sellnow, & Seeger, 2017). Lastly, the administrators maintain viable systems of their organization. The secured information includes the financial records of the organization that can be used to convince new partners to support the non-profit making organizations. The currents statistics show that non-profit organizations have been effective in providing services, but they encounter financial problems which call for partnerships.
Elements that Contribute to a Successful Partnership between Organizations
 Many organizations are willing to form partnerships with other organizations which share a common goal for successful service delivery. Human service organizations need these partnerships. For successful partnerships, these organizations need effective financial management (Martin, 2016). The partnering organizations should budget for the available finances and work with accountability. This strategy relates to the process of organizing transactions in a manner that enables the organizations to make sense of the financial transactions taking place. In the Graphic Novel, the organization lost $ 500 from the financial kit. The responsible workers are answerable to the leadership of the organization, and thus they planned to call the police to intervene in the investigation. Additionally, excellent communication leads to successful partnerships within organizations. In the first place, the partnering companies need to understand each other by sharing common view and ideas regarding their shared goals (Berman, Bowman, West, & Van Wart, 2019). The decline of communication indicates a lack of unity among the partnering organization, and this may lead to failure. Again, equal footing among the partners contributes to the success of the organizations. A good partnership is the one in which no partner is dominant over the other hence equal sharing of ideas.
The Element that Might Contribute to a Failed Partnership between Organizations
In partnership, the cultural differences are the significant elements that can lead to failure in the partnering organizations. In most cases, there is a natural tension between the mission-driven role of human services organizations to address complex socioeconomic barriers and the traditions of each partner (Human service organizations, 2019). If organizations emphasize on their cultural values in decision-making, hey will create differences that inhibit effective partnership.
How a Human Services Administrator Can Address a Failed Partnership
The human service administrators are also vital in ensuring that the failed partnerships bounce back. They can encourage the partners to accept failure happened and learn from it; this will make them to actively decide to change and strengthen the terms of their partnership (Knowhow Nonprofit, 2017). In addition, the human service administrator can find effective mentors to speak with the partners and thus unite them again. Lastly, the social service administrator can provide records and data pertaining to the partners so that they may evaluate the cause of their failure. By so doing, the stakeholders will understand their interests, needs, and expectations. The stakeholders now learn to prioritize the strategy that should govern their relationships (Knowhow Nonprofit, 2017). 
Conclusion
In conclusion, the human service organizations have partnerships that improve the quality of services. For example, the department of health cooperates with non-governmental organizations such as WHO to gain medical support and thus to boost general of the human populations. The human service administrators are essential in the organization for they maintain records that can attract new partners (Lester, 2016). Additionally, the administrators also apply their skills to encourage good communication in the partner, thus preventing failure. Lack of effective communication is the main factor that spearheads differences among the stakeholders. Therefore, partnering organization should keep proper channels of communication as well as updated financial records.
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